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AEATIO TYNOY

MpoéokAnon orto mpoéypauua GEFYRA

To EmueAntipio TMpéReCag evnuepwvel  TIG  EMIXEIPACEIG  MEAN  TOU  yid  TO
mpoypauua GEFYRA 10U atroteAei TTpwToBoulia Tou CSR Hellas (EAAnvIkS Aiktuo yia Tnv
Etaipiky Koivwvikiy EuBuvn), o€ ouvepyaoia pe tnv etaipia Owiwi, Ye OKOTTO va YEQUPWOEI
10 XGopa de€loTATWY TToU diatmioTwveTal(skills gap) PeTau auTwy TTou XPEIAZovTal Ol ETAIPEIES Kal
eKEiVWV TTOU BI0BETOUV 01 VEOI OAWV TWV EIBIKOTATWY TToU BEAOUV va KAVOUV Ta TTPWTA TOUG
Briuata oTnVv ayopd £pyaciag.

To mpdypappa armmeuBuveTal oToug véoug 16 pe 29 eTwv atmd 6Aa Ta MavemoThpia kal TEI
TNG XWPAG TTou BpioKovTal OTO TTPOTITUXIOKO I METATITUXIOKO KUKAO OTTOUdWY TOUG KABWG Kal
ATTOQPOITOUG AAAG KAl 6GOOUG UTTAyovTal OTO KOBEOTWGS HadnTeiag atmd TIG ETTayyeEANOTIKEG ZXOAEG
Tou OAEA TTpOoC@EPOVTAC, OTIC CUMMPETEXOUOEG ETTIXEIPAOEIS Kal yia 600 dIdoTnua n KABe pia
emBupei, aueiBoueveg BEocig yia Mabnteia (Apprenticeship), MpakTik Aoknon (Internship) kai
EmayyeAuarikr) Karaption (Traineeship).

210 TTOANATTAG OQEAN TTOU £XOUV Ol CUMPETEXOUCEG OTO TTPOYPANMA ETAIPEIEG OCUYKATAAEYOVTAL:

o [lpboBaon oe oToxeupévo Kal agloAoynuévo dciypa utrown@iwv pe Bdon TIG eKAOTOTE
QVAYKEG TNG KAOE eTaIpEiag.

e Evioxuon 1tn¢ onung Tng etaipeiac wg 1davikou epyoddtn (Employer Branding)
KaBwg ocupgwva pe Tpodoearn épeuva tng Deloitte 1o 33% Twv millennials moTedel TTWG pia
eTaipeia TTPETTEI va £TTEVOUEI Kal va TTpowBei BépaTta EKE.

e Evnuépwon vyia TIC PBEATIOTEC TIPOKTIKEG Kal TIC oUyxpoves Taoeic oTtnv Aloiknon
AvBpwTTivou Auvapikou o€ oAOKAnpn Tnv EupwTn.

e Meciwon o010 XpoOvo Kal TO KOOTOG TNG dladikaoiag TTPOCANYNGS VEWV TAAEVTWVY XApn OTO
WUXOMETPIKO epyaAeio TG Owiwi, Pe OUVETTEID OKOPO KAl €TAIPIEG TTOU dev dIABETOUV
opyavwuéva TuAPaTa &10iknong avBpwTTivou dUuVAPIKOU va ATTOKTOUV €Va I0XUPO EPYOAEIO
YIO VA KAVOUV TTI0 EUOTOXEG ETTIAOYEG.

o Kapia olkovouikr €mpapuvon ANV TNG UTTOXPEWONG KATABOAAG TNG TTPORAETTONEVNG
VOUINNG AUOIBAG OTOUG CUPUETEXOVTEG VEOUG.

Mpokeigévou va dNAWOOUV CUPUETOXN OTO TTPOYPAMNMKA Of EVOIAPEPONEVES ETAIPIEC Ba TTPETTE
va:

o Emoke@Bouv TNV 1I0To0EAiIda Tou Mpoypdauuatog : https://gefyraproject.owiwi.co.uk/
e Na dnAwaoouv cupueToxn péoa atmod tTnv avrioTtoixn emAoyr «AHAQZH ZYMMETOXHZ».
e Na CUUTTANPWOOUV TNV OXETIKI QOPUA UE OAQ Ta nTOUPEVA OTOIXEIA.



https://www.kornferry.com/institute/skills-gap-what-skills-gap
https://gefyraproject.owiwi.co.uk/

ATTé autd TO onueio kal ETTEITa, Ba UTTAPEEl ETTIKOIVWVIA AUECA MPE TNV KABe eTaipeia
TTPOKEINEVOU va eTTIRERBAILOOUV OI AVAYKES TNG Kal o€ €TTOPEVO OTADIO va €xel oTnv dIABeon TNG
KATAAOYO PE TOUG KATAAANAGTEPOUG UTTOWNQPIOUG YIa KABE TTpoopePOuEVN BEON.

H uAotroinon tou lMpoypdupatog GEFYRA &ekivnoe ota tTAqioia Tou EupwTrdikoU Zup@wvou
yia Tn NeoAaia (European Pact 4 Youth).
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